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No matter how teacher education programs prepare teachers, there seem to be factors and situations for which new teachers are not prepared.

Students, classrooms, programs, schools, and districts are diverse.

“Training” for only one situation might work for some teachers who know exactly where, which subjects, and what students they will teach, but a more general approach seems more effective for many.

A key concept of this education needs to be a reflective practice which allows teachers to help themselves learn and improve.

“An empowered teacher is a reflective decision maker who finds joy in learning and in investigating the teaching/learning process—one who views learning as a construction and teaching as a facilitating process to enhance and enrich development.” Fosnot (1989)
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David A. Kolb (with Roger Fry) created his famous model out of four elements: 

concrete experience, observation and reflection, the formation of abstract 

concepts and testing in new situations. He represented these in the famous 

experiential learning circle (after Kurt Lewin):Kolb and Fry (1975) argue that the

learning cycle can begin at any one of the four points - and that it should really

be approached as a continuous spiral. 
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

I feel to bridge the gap one needs to:



Learn the skills necessary to diagnose problems.



Gain cultural perspective by reflection.



Find a partner that can listen and reflect with you.



Address issues or learn adaptation strategies.



Remember that the learning process is cyclical and intercultural 

effectiveness takes time to improve.



The primary dimensions of intercultural effectiveness include the 

ability to deal with psychological stress, the ability to 

communicate effectively, the ability to establish interpersonal 

relationships, the ability to understand and adjust to another 

culture, and the ability to deal with different social systems. 



Cui and Van den Berg (1991) confirmed that these constructs 

underlie intercultural effectiveness. 
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I feel to bridge the gap one needs to:

Learn the skills necessary to diagnose problems.

Gain cultural perspective by reflection.

Find a partner that can listen and reflect with you.

Address issues or learn adaptation strategies.

Remember that the learning process is cyclical and intercultural effectiveness takes time to improve.

The primary dimensions of intercultural effectiveness include the ability to deal with psychological stress, the ability to communicate effectively, the ability to establish interpersonal relationships, the ability to understand and adjust to another culture, and the ability to deal with different social systems.  

Cui and Van den Berg (1991) confirmed that these constructs underlie intercultural effectiveness.   
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